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Abstract 

 

 
Motivation is a factor that keeps us enthusiastic to do our works, whereas getting demotivated often affect very 

badly in the works of youth. The research paper given below is on the topic motivation. Responses are taken 

from over 100 young minds belonging to one of the indian universities. The motive factor of the research is to 

show how the youth gets demotivated and how motivated they are. Several aspects such as demotivating factors, 

effect of long-term demotivation, self-motivation etc are included in the survey. By knowing all these details 

only, we can find if our youth needs any counselling or other classes for bringing up motivation in them. This 

paper may be helpful for other students who would do further research in the related areas. Motivation is a 

much vital factor that can keep the youth determined. This survey thus helps identify the factors that demotivate 

them and also to find solution. 
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Introduction 

Motivation is the factor that leads everyone to act effectively to achieve their objectives. It 

activates the urge to do some work. We can see that people are ready to act because they are 

motivated towards their certain goals. There may be several factors that keep them motivated. 

In other words, motivation can be regarded as the art of encouraging and energizing others to 

do their works on proper time and effectively. It can be regarded as a process to gain the 

desired outcome by enthusiastic working. At times there can be situations when one may not 

feel the motivation as usual, it is demotivated state. Demotivation can be regarded as the lack 

of interest or enthusiasm to do a work. Those who feel demotivated find it difficult to do 

activities with determination and they procrastinate works. Demotivation can be a result of 

some factors like failures, boredom, fatigue, anxiety etc. Ways to overcome demotivation 

differs from one person to another. There can be some common factors which may cause 

demotivation to a group of people from same community, say, same university or same 

office. Self-motivation is a self-internal state which drives us to do a work, complete a task or 

initiate a process. People with definite goals for future can feel self-motivated if their desire 

to achieve that goal is high enough. So, definite, and concrete idea of our goal can help us get 
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self-motivated. At times of demotivated situations, a thought our goal can drive the self- 

motivation in us. As today’s youth are going to be the next leaders, we should know how 

motivated they are. We should see if there are some severe factors that supress their 

motivation level. If so, proper guidelines should be made to make the youth aware of the need 

to be motivated. 

 

 
Methodology 

A questionnaire of 10 questions was prepared related to the topic. And the questionnaire was 

taken to the target population of 100 students in person. As it is face to face survey the 

responder’s attention to the questions were made sure. It appeared more in depth than online 

mode of survey. Motivation, demotivation and self-motivation are factors that affect all 

youth, hence the whole youth who answered the questionnaire were eager to do it. They were 

able to relate to the questions quickly. Further details can be discussed in the result analysis. 

 

 
Problem statement 

Every person needs motivation of some kind to do a work. Major focus is given on 

demotivation as that is a problem which can affect the productivity of the youth. 

Demotivation can be a cause which can make a severe negative impact on university learners; 

thus, this problem has to be taken into consideration. The need to find a solution to this 

problem is thus a necessity. So here, through this survey at most concentration is given to 

find out the factors that demotivate the youth and to know about the solution they prefer for 

this issue. Hence, the key problem considered here is the demotivation among university 

learners. 

Result Analysis 

Through the survey it is found that the youth is aware of the factors that demotivate them and 

they are also aware with its consequences. Most of them know what can make them 

motivated. Majority of them also know that the importance of self-motivation. Demotivation 

is a very important factor to be taken to consideration. Failure can be a reason that can turn to 

fear and demotivates people. Difficulty in the work can sometimes make people feel like it’s 

too hard. In the current scenario, most of the people are suffering from hormonal imbalances 

causing mood swings. Mood swings can make us feel demotivated but most probably we will 

be able to recover from it after a while. Laziness can make a feel to sit idle which can be 

another reason of demotivation. Fear of failure is the most common factor that demotivates 

the youth. The students are really afraid to face the negative results of their action. They fear 

if they fail it may be a bad mark for them for it may affect the way others see them. Difficulty 

facing by them in their duties are the next factor of demotivation. These common factors play 

an important role in bringing down the confidence level in students too. 

There will be some symptoms shown by a demotivated person, it differs from person to 

person and also on the work they are involved in. Poor body language in classroom or while 

doing activities shows they are lacking interest in that area. Some may be always watching 

the clock to see how much time is left for the classes to get over. Demotivation in some 

people can be evident from the reduction in their productivity level. While some may sit 
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freely for most of the time, and it is a clear indication of demotivation. From the survey we 

found that the most common symptoms found with youth is reducing productivity. Almost 

half of the targeted population felt that as a symptom. Reducing production in the field of 

academics may affect their academic growth and it has to be taken care of. It is mandatory 

that we don’t stick on to the demotivated state for so long. So, there should be some ways by 

which we can eliminate the factors that demotivate us. Watching videos of motivation 

speakers may give us an urge of motivation at times. Some of the youth may feel that hanging 

out can give them relaxation, it may make their mind fresh. Having a clear thought of your 

goals can help get rid of the demotivated condition. Trying to build interest in the work can 

encourage us to do the work and complete at the earliest. From the survey, most of the 

students feel that thinking of the goals to achieve is the best way to eliminate the factors that 

demotivate us. All other factors given are also opted by many. Of these the most unpopular 

one is watching videos of motivation speakers. It seems that students are not impressed by the 

motivational speakers. This question aims at finding if one has taken part in bringing up a 

friend who has been demotivated. Some people may have not yet taken, some have taken part 

more than once or sometimes have taken initiative to do that or some may not have taken 

initiative but had been a part of motivating a friend. Most of the people have done that more 

than once, that is, they have tried to bring up their friends who have been demotivated. This 

shows that most of them are aware that being demotivated is not that good for so long. Only a 

few of them haven’t taken any initiative to motivate a friend. Most of the students are aware 

of the need to stay motivated. It is actually a good outcome that the students show concern for 

their friends too. 

As the causes of demotivation differ from person to person so is the feeling when they are 

demotivated. In demotivated situations some feels so disappointed thinking they are not 

capable of doing that work. Some may think they are not eligible to be in that position or that 

particular university. Some may procrastinate their works when they feel down. Some may 

think that the particular kind of work is not that necessary to be done, for example, some 

assignments or activities given in university may appear to be unnecessary .Most of the 

students think that they don’t have the capability to do that work. This shows their lack of 

confidence. Almost the same number of students procrastinate their work in demotivated 

situations. Few students also feel that kind of work is not necessary to be assigned. They may 

feel it as burden. Demotivation for a long term will surely cause many kinds of negative 

impacts on the life of a person. It can include a wide range of aspects. Demotivation for long 

term may cause in complete lack of focus on tasks. Some people may fall to a depressed state 

due to the dull mind. If for long someone appears demotivated the authorities like teachers 

may feel unpleasant about them. Most students feel that this will lead to depressed state. 

Demotivation leads us to a state where we struggle hard to cop up with our daily tasks. This 

can eventually lead to depressed state. Students also feel that demotivation results in 

complete lack of focus. Next affect they find is unpleasant authorities. Being out of order for 

a long term gradually creates an unpleasant situation. Only a few of them feel demotivation 

for long term just leaves us in a relaxed mindset. 

Ways by which you offer help or do something for a friend indicates how well you are aware 

of the importance of being motivated. Students may offer help in doing works of a 

demotivated friend so that they may feel ease to do that work. Some may make their friends 

feel relaxed by telling them that at times getting demotivated is fine, it can happen to all. But 
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the thing is we should then make them realise that getting demotivated for so long is not that 

good. We can also tell a demotivated person to stay calm and plan things properly. Trying to 

bring them up by giving motivation is a best way to change their state of mind. Most of the 

students also feel that they can motivate a demotivated friend by giving them motivation of 

any means. Giving motivation can involve boosting them by talking about their capabilities 

and letting them know how efficient they are. 

The purpose of this question is to figure out what the activities students do when they are 

demotivated. As social media is now a common addiction scrolling through social media can 

be an activity which they do while demotivated. Some may sit idle without doing any work 

due to their demotivated mind. As music can be a therapy listening to music can help 

someone to overcome difficult situations. Going for trips can also be an activity to soothe our 

mind. Listening to music, sitting idle and using social media are the most selected option by 

the youth. Only a few likes to go for trips when they are demotivated. Listening music is the 

most favourite option of the students, it helps them to get relaxed. Sitting idle is the next 

option they favour. It may help them get rid of unnecessary tensions. Using social media can 

be relief as they have comic content and others. It is quite normal that in a demotivated 

situation students or any person can feel that if someone is there to solve out this situation. 

This question aims at finding out what do the students expect their friends or dear ones to do 

when they are in demotivated situation. For some the motivational words of a second person 

can help come out of the situation. Some feel it satisfied if one person hears all problems and 

then help them with finding out the solution. Giving support to the work of a demotivated 

person can also help make them feel that they can complete the work and thus feel motivated. 

If someone is struggling hard in a demotivated situation some people may help them set a 

goal to achieve which can act as their driving source. Majority of the students need someone 

who can hear all their problems and then help them find out a solution. 

This question particularly aimed at knowing how the youth feel about self-motivation. Self- 

motivation can be an important factor to make us think more positively. Self-motivation can 

be the best way to bring up a person and some believe it’s the best way to get motivated. Self- 

motivation can also help think of our goals more definitely. Exceptionally, some people may 

feel that there is nothing much important about self-motivation. Here, most of the students 

feel that self-motivation is the best way to bring us up because we can only be well motivated 

by ourselves. It indicates that the youth knows the value of being self-motivated. Also only a 

few says that self-motivation can do nothing. Self-motivation actually can do some miracles 

as we can see it is the most selected option for the question. By analysing the results of the 

survey, we can predict that the students are aware of the need to be motivated and they know 

that being demotivated for long term reduces  productivity. They also know that self- 

motivation can help get rid of being in demotivated condition for so long. The main problem 

they face is the fear of failures and difficulty in their duties. To overcome this the teachers 

and parents can help them by providing clear guidance. Teachers can start giving easy tasks 

to children and increase the difficulty level gradually so that they can gain confidence at first 

by doing easy tasks which will help build motivation in them. If you feel like your child 

needs help regarding motivation parents can take them to counselling which can help them, 

get rid of misconceptions about their ability to do tasks. These measures will be very helpful 

for students to stay motivated. 
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Unexpected findings 

From the survey, only eight of the responders say that to eliminate demotivation we can 

watch videos of motivational speakers. Thus, students are not that impressed by the 

motivational speakers and their talks. Only four of the students haven’t taken an initiative to 

motivate a demotivated friend. It may be due to various reasons. Four students opted that they 

would help a demotivated friend by telling him/her to stay calm. While in demotivated 

condition only five of the students would go for trips. Only three believe that self-motivation 

can do nothing. These findings were unexpected. 

 

 
Scope for further research 

This research can be useful to those who would be doing research in motivation and its 

subtopics like demotivation, self-motivation etc. It can be conducted specifically for students 

of department and find out the results or any such particular group of population can be 

selected and survey can be conducted. One can also proceed with the survey findings to 

discover the phycological impact of this issue. Further survey on this topic can be conducted 

after implementing the solutions and thus one will be able to find the impact of that solution. 

As we know motivation is an essential factor which can be a leading factor in our difficult 

times the scope for research in this area is always open. 

Conclusion 

By performing this survey and understanding the results of the survey, most of the students 

were aware of that motivation is necessary to do their tasks. The fear of failures is the factor 

which demotivates them the most. So many of them say that the demotivated people have 

reduced productivity in work. Many can get motivated by the thought of their goals in life 

and by building interest in the work they are doing. When demotivated many of the students 

feel like they don’t have the capability to do the tasks assigned to them. Student majority says 

that long term demotivation can lead to depressed state. Many of them have even taken part 

in motivating their friend who felt demotivated. Many of them tries to relax by listening to 

music when demotivated this can help them cure faster. It is good to see that many are aware 

of the need to stay self-motivated. The responders of the survey were able to think of the 

reasons & effects of demotivation and also about the need & ways to stay motivated. Many of 

them became more aware of this matter. 
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